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Intensive Coaching Class for Campus Recruitment Tests (CRT)
This program is designed to aid candidates in their preparation for Recruitment through Campuses or outside campuses. Students in their final leg of engineering studies or qualified candidates looking for placement in reputed organizations can make use of this program to get trained to deliver their best in the selection processes of organizations such as Infosys, Wipro, TCS, Satyam, CTS, HCL. The participants will be trained thoroughly in the following areas. 

1. Aptitude Tests 

2. Group Discussion Process 

3. Interview Process 

Students of our earlier batches have been successfully placed in leading IT companies such as INFOSYS, TCS, TATA MOTORS, WORLDBIZ, NEXTGEN.
Aptitude Tests
Generally most organizations use Aptitude Tests as a process of elimination when the number of applicants is sizeable. These Aptitude Tests also give the selectors a good idea of the candidate's reasoning ability, critical thinking ability and communication skills. The Campus Recruitment Training Program at Ascent Education will hone your existing skills and teach you shortcuts and tips that will help you ace such Aptitude Tests. Practice Aptitude Tests will be provided to help you in your preparation.

Group Discussions
Group Discussion exercises are designed to test the candidate's ability to act as a leader and a team player. The other qualities exhibited in such exercises are clarity of thought process, the ability to think differently and the ability to lend direction. The preparation for the GD-PI at Ascent starts with providing basic tips on facing a GD Panel. The refresher course will be followed by Mock GDs. Adequate number of Mock GDs will be conducted to ensure that candidates gain confidence and overcome their misgivings. These Mock GDs will be followed by individual and group feedback sessions which will help the candidates to hone their skills and polish their performance. 
Personal Interviews
The last leg of the selection process is usually a Personal Interview which gives the selectors an opportunity to know the candidate better and to assess the suitability of the candidate's skills to the requirements of the organization. Mock Interviews will be handled by graduates from IIMs and other top b schools who are working in various reputed companies across a wide range of industries and are, in many instances, a part of recruitment teams. Professionals in senior positions of reputed companies will also form a part of the training team. Feedback sessions will form part of each Mock Interview so that the candidate can implement the suggestions and incorporate the feedback for later Mock Interviews. The progress will be closely monitored to ensure that the candidate is adequately prepared at the end of the program. 
PHOENIX CRT SCHEDULE 
	Day 1
	English Sound 

	Day 2 
	Phonetics

	Day 3
	Accent Neutralization

	Day 4
	Syllable Stress

	Day 5
	Voice Modulations 

	Day 6
	Listening and Speaking 

	Day 7
	Refresher Session on English Grammar 

	Day 8
	Public Speaking 

	Day 9
	Group Discussions

	Day 10
	Presentation Skills 

	Day 11
	Jam sessions

	Day 12
	Soft Skills 

	Day 13
	Body Language 

	Day 14
	Inter Personal Skills 

	Day 15
	Role Plays

	Day 16
	Mock Interviews

	Day 17
	Interview Approach

	Day 18
	Drafting a Resume 

	Day 19
	Blood Relations and Puzzles

	Day 20
	Problem on Ages , Ratios

	Day 21
	Profit and loss and Partnership

	Day 22
	Problems on Time, Distance and speed

	Day 23
	Boats and Streams

	Day 24
	Cisterns 

	Day 25
	Number Series 

	
	


HIGHLIGHTS 
· Classes on basic communication skills (Group Discussion basics, Mock Group Discussions, speaking skills, listening & writing skills, Psychometric test) 

· Experienced faculty members to impart the best classroom inputs. 

· Two individual mock interviews (one HR and one Technical) to equip the students with the questions and the skill set required handling the real interviews. Experts who have experience in recruitment process conduct these mock interviews. 

· Twelve Comprehensive Tests - Two each on Infosys, Wipro, TCS, CTS, one each on Mahindra Satyam, Accenture, IBM and general tests to prepare students better for the respective exams. 

· Guidance about the selection processes followed by various companies to ensure focus. 

· Additional web-based support (profiles of major companies, IT & ITES Industry updates, GD topics and interview questions for practice, etc.) 

· Classes on computers (covering computer fundamentals, operating systems, networking, C language, C++, test papers in C and computer) 

	



